
Your employees take four key preventive care steps:5

nn Get a preventive wellness exam.

no Get a flu shot.

np Complete a personal health assessment.

nq Certify they are tobacco-free.

 
 

Well-being Perks

Employees and their covered spouses or partners who complete 
the steps can receive up to $450 in gift cards. They can choose 
from a list of 300+ popular national retailers.6,7 That’s a total of 
$900 in gift card rewards for each family.

 

Engagement credit for you and your company8

When employees pay it forward, we do too! 
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Health steps Gift card 
rewards

Employer %  
engagement credit8

nnPreventive 
wellness exam
+

onFlu shot

$300
25% completed 4 steps = 

2.5% credit

pnHealth 
assessment

$100
50% completed 4 steps = 

5% credit

qnTobacco-free 
certification

$50
75% completed 4 steps = 

10% credit

Employees must complete both the preventive wellness exam ($200) and the  
flu shot ($100) steps to receive the $300 reward amount. The tobacco-free 
certification and personal health assessment steps can be earned independently.

1 Aon Hewitt website: Aon Hewitt 2013 Health Care Survey (accessed April 2016): aon.com.
2 Willis Towers Watson website: Full Report: 2015 Willis Towers Watson/NBGH Best Practices in Health Care Employee Survey (November 2015):  

towerswatson.com.
3 Giftcards.com website: Gift Card Statistics (accessed April 2016): giftcards.com.
4 Forbes website: Employers Boost Wellness Spending 17% From Yoga To Risk Assessments (March 2015): forbes.com.
5 Employees are eligible for gift card rewards in the amount set for the health steps they complete, totaling $450 in the benefit year. To earn either the preventive 

wellness exam ($200) or flu shot ($100) gift card rewards, employees must complete both health steps. Once the second of the two steps is complete, $300 in 
gift card rewards will be issued. The tobacco-free certification and health assessment steps can be earned independently. All four health steps must be 
completed before the end of the benefit period. 

6 Employees and their covered spouses or partners 18 and older can each earn up to $450 in gift cards in one benefit year.
7 Participating Hallmark Business Connections national merchants list of gift card retailers is subject to change. 
8 Employer credits achieved when members complete ALL FOUR activities in the benefit year. At the end of the benefit year, engagement credits are calculated 

against the total premium paid during the year. In benefit year 2, the employer will receive their engagement credit based on the % participation achieved in 
benefit year 1. Group must renew in order to get credit.

Anthem Blue Cross and Blue Shield is the trade name of: In Colorado: Rocky Mountain Hospital and Medical Service, Inc. HMO products underwritten by HMO Colorado, Inc. In 
Connecticut: Anthem Health Plans, Inc. In Indiana: Anthem Insurance Companies, Inc. In Georgia: Anthem Blue Cross and Blue Shield is the trade name of Blue Cross and  
Blue Shield of Georgia, Inc. Independent licensee of the Blue Cross and Blue Shield Association. In Kentucky: Anthem Health Plans of Kentucky, Inc. In Maine: Anthem Health 
Plans of Maine, Inc. In Missouri (excluding 30 counties in the Kansas City area): RightCHOICE® Managed Care, Inc. (RIT), Healthy Alliance® Life Insurance Company (HALIC), 
and HMO Missouri, Inc. RIT and certain affiliates administer non-HMO benefits underwritten by HALIC and HMO benefits underwritten by HMO Missouri, Inc. RIT and certain 
affiliates only provide administrative services for self-funded plans and do not underwrite benefits. In Nevada: Rocky Mountain Hospital and Medical Service, Inc. HMO 
products underwritten by HMO Colorado, Inc., dba HMO Nevada. In New Hampshire: Anthem Health Plans of New Hampshire, Inc. HMO plans are administered by Anthem Health 
Plans of New Hampshire, Inc. and underwritten by Matthew Thornton Health Plan, Inc. In Ohio: Community Insurance Company. In Virginia: Anthem Health Plans of Virginia, Inc. 
trades as Anthem Blue Cross and Blue Shield in Virginia, and its service area is all of Virginia except for the City of Fairfax, the Town of Vienna, and the area east of State 
Route 123. In Wisconsin: Blue Cross Blue Shield of Wisconsin (BCBSWi), which underwrites or administers the PPO and indemnity policies; Compcare Health Services 
Insurance Corporation (Compcare), which underwrites or administers the HMO policies; and Compcare and BCBSWi collectively, which underwrite or administer the POS 
policies. Independent licensees of the Blue Cross and Blue Shield Association. ANTHEM is a registered trademark of Anthem Insurance Companies, Inc. The Blue Cross and  
Blue Shield names and symbols are registered marks of the Blue Cross and Blue Shield Association. 

Well-being Perks
Simple health steps lead to big savings

We care about the well-being of your employees. So much so that we want to reward them and you when they take key health steps that 
lead to better well-being. The steps are easy for employees to complete. When they do, it can lead to $450 in popular gift card rewards 
for them. For you and your company, it can lead to an engagement credit equivalent of up to 10% of your premium. That means 
direct savings for the cost of your plan!

7 out of 10 employers say motivating 
employees to change behavior is an 
obstacle to their health care strategy.1

73% of employees rank well-being as 
a top health care priority.2

83% of corporations use gift and 
prepaid cards for employee incentives.3 

Why it matters

To learn more about Anthem’s Well-being Perks 
program, contact your broker or Anthem  
Sales representative.

Yearly exams lead to early detection

Early detection helps address correctable health 
conditions that drive up medical costs and negatively 
impact productivity. If caught and dealt with early,  
it can save lives. For example, people managing their 
diabetes help prevent or treat 14 conditions.4

How it works


